








 
 

Table 8: Diversity and subjective satisfaction measures 

Independent variable Dependent variable: ordinal measure of satisfaction 
with job held in 1995 (5-point scale) 

Dependent variable: ordinal measure of life 
satisfaction (5-point scale) 

Respondent rates collegiate contribution to 
diversity capital as 2 on a 5-point scale 

-0.055 
(0.062) 

0.016 
(0.053) 

Respondent rates collegiate contribution to 
diversity capital as 3 on a 5-point scale 

-0.131* 
(0.075) 

-0.026 
(0.055) 

Respondent rates collegiate contribution to 
diversity capital as 4 on a 5-point scale 

-0.109 
(0.079) 

-0.042 
(0.056) 

Respondent rates collegiate contribution to 
diversity capital as 5 on a 5-point scale 

-0.206** 
(0.083) 

-0.135** 
(0.060) 

 
N 

 
8,484 

 
16,251 

 
Pseudo-R2 

 
0.026 

 
0.029 

Note: Table entries are probit coefficients, scaled to represent marginal effects of a one-unit change in the independent variable when other 
independent variables are set equal to their respective means. Standard errors, corrected for potential correlation within relevant cohorts, appear in 
parentheses.  All specifications control for individual SAT math and verbal scores, major cohort mean math and verbal scores, major category fixed 
effects, and indicator variables for race and gender. All specifications control for subjective estimates of collegiate contribution to 14 other forms of 
human capital and institution-level fixed effects.  Diversity capital is defined as the “ability to work effectively and get along well with people from 
different races/cultures.” Data source is the College and Beyond survey of the 1976 entering cohort.  Sample is restricted to white and asian 
matriculants.  Observations are weighted using C&B survey weights. 
** denotes a coefficient significant at the 5% level, * the 10% level. 

 
 

 
 



 
Figure 1 
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Figure 2 
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 Table A1: List of institutions represented in the College and Beyond database  

Barnard College 
Bryn Mawr College 
Columbia University 
Denison University 
Duke University 
Emory University 
Georgetown University 
Hamilton College 
Kenyon College 
Miami University (Ohio) 
Northwestern University 
Oberlin College 
Pennsylvania State University, State College 
Princeton University 
Rice University 
Smith College 
Stanford University 
Swarthmore College 
Tufts University 
Tulane University 
University of Michigan, Ann Arbor 
University of North Carolina, Chapel Hill 
University of Notre Dame 
University of Pennsylvania 
Vanderbilt University 
Washington University, Saint Louis 
Wellesley College 
Wesleyan University 
Williams College 
Yale University 

 



 
 

 Table A2: Major classifications 

1 Chemistry, Physics, Geology, Other Physical Sciences 

2 Engineering, Computer and Information Sciences, Mathematics 

3 Agriculture, Biological Sciences, Pre-Med, Nursing, Dentistry, Health Sciences 

4 Psychology, Sociology, Other Social Sciences 

5 East Asian Studies, Area Studies, Soviet & East European Studies, Near or Middle 
Eastern Studies, Judaic Studies, African American Studies, Latin American Studies, 
Hispanic Studies, British Studies, Other Studies, Asian and French Area Studies, 
History, Classics, Philosophy, Religion, General Humanities, General Arts & Sciences 

6 Economics 

7 Political Science 

8 Comparative Literature, Linguistics, English Literature, General Letters, French, Latin, 
Greek, German, Italian, Russian, Romance Languages, Slavic Languages, Chinese, 
Japanese, Hebrew, Arabic, Foreign Languages and Literature 

9 Art History, Music, Theater, Art, Communications, Architecture, Environmental Design 

10 Business, Management 

11 Education, Other Fields 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Table A3: Summary Statistics 

Variable  Obs.  Mean  Std. Dev. 
ln(earned income, 95) 10,004 11.16 0.865 
URM share at undergraduate institution 28,255 6.10% 3.61% 
         Over 160 points above own SAT score 28,255 0.62% 1.20% 
         Within 160 points of own SAT score 28.255 2.22% 2.65% 
         Over 160 points below own SAT score   28,255 3.74% 2.90% 
Entering cohort average SAT math score (/100) 28,255 5.684 0.677 
Entering cohort average SAT verbal score (/100) 28,255 5.258 0.686 
Own SAT math score (/100) 28,255 6.109 0.916 
Own SAT verbal score (/100) 28,255 5.639 0.940 
Graduated from matriculating institution 28,255 0.798 — 
Received any postgraduate degree 19,788 0.539 — 
Respondent rates collegiate contribution to diversity 
capital as 2 on a 5-point scale 

19,538 0.171 — 

Respondent rates collegiate contribution to diversity 
capital as 3on a 5-point scale 

19,538 0.280 — 

Respondent rates collegiate contribution to diversity 
capital as 4 on a 5-point scale 

19,538 0.277 — 

Respondent rates collegiate contribution to diversity 
capital as 5 on a 5-point scale 

19,538 0.187 — 

Career satisfaction ratings (on a 5-point scale): 
     5 (highest) 10,054 0.502 — 
     4 10.054 0.370 — 
     3 10.054 0.032 — 
     2 10.054 0.066 — 
Life satisfaction ratings (on a 5-point scale): 
     5 (highest) 19,758 0.441 — 
     4 19,758 0.454 — 
     3 19,758 0.037 — 
     2 19,758 0.057 — 
Note: Sample for both log earnings and career satisfaction includes only males. All means are conditional 
on having valid observations for SAT scores and are conditional on being White or Asian. 




